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Agenda

• Welcome! Today we will explore how intersectionality shapes discrimination and 
how we can respond with inclusive, compliant strategies.

• Understand intersectionality in human rights

• Identify intersecting identities

• Analyze real-world case studies

• Develop inclusive strategies

• Foster empathy and solidarity



Intersectionality

Definition:
Intersectionality is a framework for understanding how aspects of a person's 
social and political identities combine to create different modes of 
discrimination and privilege.
— Coined by Kimberlé Crenshaw

Key Idea:
People are not defined by a single identity—experiences are shaped by 
the intersections of race, gender, class, disability, etc.



Visualizing Intersectionality
“Where identities meet, systems of power interact.”



Activity –
Identity 
Mapping 

Prompt:

Write down 5 aspects of your identity that shape how 
you experience the world.

Discussion Questions:

Which identities give you privilege?

Which may expose you to discrimination?

How do they interact?



Examples?
Share a story or two!



Systems of 
Power & 
Oppression

Examples of Intersecting 
Systems:

Racism + Sexism = Misogynoir

Ableism + Classism

Transphobia + Xenophobia



Case Study – Intersectional Discrimination

Discussion Questions:

What identities are intersecting?

What systems are at play?

How should an appropriate response look?

Case Example:

A Hispanic 
transgender woman is 
denied housing due to 
both racial and gender 
identity bias.



Case Study –
Group Discussion

Breakout or Group Activity:

Review a second case….Ruth Bates Harris.

Questions:

What intersectional issues are portrayed?

What could have been done differently?

How would you respond as a human rights 
officer?



Strategies for Inclusive Compliance

Use disaggregated data to identify disparities

Include intersectional voices in policy-making

Conduct regular equality audits

Train staff on implicit bias and intersectionality



Empathy & Solidarity

Why It Matters:

•Empathy builds trust with the people who need our services

•Solidarity strengthens advocacy for civil rights

•Intersectionality helps us see the full picture of a situation

•Can help us be better investigators, advocates, community partners

Reflection Prompt:

“What’s one thing you’ll do differently after today?”



Closing & Resources
Key Takeaways:

Intersectionality is essential to 
understanding discrimination

Inclusive strategies must 
address overlapping identities

Empathy and solidarity are 
tools for change and 
improvement

Resources:

[List of toolkits, 
readings, local orgs]



Thank you!

Jennifer Booz

Anchorage Equal Rights 
Commission

Jennifer.booz@anchorageak.gov

https://www.muni.org/Depart
ments/AERC


